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prominent Trade Unionists. Victor Feather, for example, in How Do The
Communists Work^ gives an excellent description of the proceedings at a
particular Branch meeting of the Union, which is worth summarizing.
A Communist member, with the assistance of a Communist Chairman,
delayed the start of the proceedings on the ground that a group was
expected from a nearby factory. Members of the fraction then queried the
minutes at great length and thereafter raised endless unimportant ques-
tions of procedure. Several items of correspondence were then made to
last a long time, after which lengthy discussion took place on the Korean
war. By 10 p.m., only nineteen of the members originally present re-
mained, and Victor Feather points out that in that particular District,
last buses go at 10.20 p.m. and pubs close at 10 p.m. Under Standing
Orders meetings must end at 10 p.m., but the rule was suspended so that
the Branch delegate to the annual conference could be elected after the
disappearance of the non-Communist workers. "A non-Communist pro-
posed the Secretary and this was seconded. A fellow-traveller proposed
one of the Communists and this found a seconder. Another Communist
proposed yet a third candidate, and a fellow-traveller seconded.
'When the vote was taken neither of them voted for this third nominee.
They both voted for the Communist. He got eight votes, the full muster
of known Communists and fellow-travellers in the branch. The Secretary
got seven. The third nominee got two. The Chairman and Secretary did
not vote.
'That was how the branch came to be represented at the conference by
a Communist Party member. And a lot more branches were the same. It
was a tight squeeze for the Communist Party, but they'd done it. How?
'Like the man in the well-known advertisement who got the job the
night before the interview, they, too, had done the job the night before
the meeting/
Once the Branch and District organizations have been captured, the
ground is well prepared for intensive work in individual factories, and
here of course the main aim is to secure the appointment of Communist
shop stewards. The tactics adopted are similar to those described above
and Darke tells us of a factory of two thousand workers in which there
were only thirty Party members, but where nevertheless six of the twelve
shop stewards were Communists. Apart from the many other ways in
which shop stewards can further the Communist cause, it is often not
difficult for them to get rid of active anti-Communist workers. It is
easier still for them to intimidate the less courageous employees. Thus a
small, determined minority are able to dominate the Branch, the District,